
WORKSHOP

“Discrimination against women in 
the company is not something I have 
experienced.”

This statement often conceals a genuine lack of aware-
ness, because structural discrimination is primarily 
noticed by those who are affected by it: women.

Yet one of the most important keys to greater equality 
rests with men; if they understand the effective mecha-
nisms and their own role in the process, then they can 
contribute to change through simple means.

This workshop provides male managers with tools to 
sustainably establish a fair and inclusive working atmo-
sphere, both within the team and the company.

• Different expectations towards, and from, men and women
• What is the role of male managers in the change process?
• Gender equality – what’s in it for me(n)?
• What contribution can everyone personally make in their 

everyday work? (Focus)

FOR MEN ONLY: 
A TOOLBOX FOR 
LEADERS WHO 
WANT TO BRING 
CHANGE 

WORKSHOP CONTENTS

2.5 (online) - 4 hours (analogue)

male leaders, 
up to 16 participants

digital, analogue

English, German 

academy@allbright-stiftung.de


